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Miission Statenment

Our main function is to protect our community by being prepared to respond to
the traditional fire and rescue hazard while assuring our ability to mitigate a
variety of a growing number of hazards.

The mission of our department is to put highly qualified firefighters with reliable
equipment into an ever-broadening variety of roles for the protection of our
citizens from fire and other hazardous situations. Today’s citizens have come to
expect fire departments to be prepared and equipped to mitigate any problem
encountered. Citizens will receive prompt, specially designed service to meet
their needs whether fire, rescues, chemical, environmental, or medical
emergencies. With equipment designed for specific and multiple hazards,
firefighters can routinely provide the services the citizens deserve.



Long=lTerm Plan

2014 Goals and Objectives

e Maintain Inventory of all Department Equipment to ensure serviceability and
physical security of City Assets.

* Provide over 600 hours of Training for Firefighters in fire suppression, technical
rescue, hazardous materials and medical continuing education to ensure our
personnel are ready for any eventuality in the community

e Sustain a Vehicle Maintenance program using an in house mechanic for a
comprehensive preventative maintenance program.

e Continue Applying for and receiving Federal and State Grant Monies to sustain
personnel and equipment for the Department.

e Maintain our facilities to ensure a safe and clean work environment for
employees.

* Affect a positive change in the incidents of fire through an aggressive
inspection and fire prevention program.

e Update current Pre-fire plans and work to expand current occupancy database.

*  Work to implement and improve upon all ACT 47 plan initiatives that do not
require collective bargaining. )



Personnel

2 Management Officers (Fire Chief and Deputy Fire Chief)
1 Administrative Officer — Fire Inspector

59 Line Fire Personnel (4 Assistant Chiefs, 20 Captains, 20 Engineers,
and 15 Firefighters)

62 Fire Suppression Personnel (Total all uniformed Positions)

1 Administrative Assistant



Personnel Changes in 2014

Retirements (8)
Joseph Eberhardt
Robert Watchey Jr.
Brian Palko

Philip Bracken
Stephen Michelone Jr.
Rodney Quigley
Randy Santone

Mark Wineland

Resignation (1)
lan Druetto

New Hires (9)
Jonathan Ravel
Brandon Beers

Shawn Daughenbaugh
Brad Clark

Brandon McElhinny
Justin Smithmyer
Brandon Davis
Christopher Martin
Daniel Chesnut

12-16-2013
12-27-2013
12-29-2013
12-28-2013
12-30-2013
12-30-2013
12-30-2013
12-30-2013

03-29-2014

11-12-2013
11-12-2013
11-12-2013
02-03-2014
02-03-2014
02-03-2014
02-03-2014
02-03-2014
03-24-2014

Promotions (16)
Mathew Detrich
Daniel Drumm
Michael Falchini
Adam Free
Christopher Dalby
Kelly Dilling

Eric Swank

Curtis Bopp

Michael Hawksworth
Brandon Nicodemus
Josh Link

Matthew Kennedy
Patrick Miller

Jeff Hall

Ben Parrish

Steve Milliron

Assistant Chief
Assistant Chief

Captain
Captain
Captain
Captain
Captain
Captain
Captain
Engineer
Engineer
Engineer
Engineer
Engineer
Engineer
Engineer



Operations

Calls for Service by Incident Type

= Structure fires 47
= Fires (All other types) 93
= Quick Response Service Calls (EMS) 428
= Vehicle Accidents (Without Entrapment) 309
= Vehicle Accidents (With patient Entrapment) 25
= Rescue Calls (includes rope rescue) 18
= Hazardous Condition Calls 230
=  Good Intent Calls 140
= High Occupancy Fire Alarms 360
=  Severe Weather Incidents 12
= (Citizen Complaint calls 30
= False Alarms 355

= Total Number of Calls in 2014 1,957



Operations Continuee
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Incidert Type Summary

Alarm Date Between {01-01-2014} And {12-31-2014}

False Alarm & False Call

Fire

Good Intent Call

Overpressure Rupture, Explosion, Overhest(no fire)

Hazardous Condition (No Fire)

Rescue & Emergency Medical Service Incident

Description

B ncin

Service Call

Severe Weather & Natural Disaster

Special Incicert Type




Training

Altoona Fire Department
Training Year 2014

Training Plan

Training Class Hours A-Trick Date B-Trick Date C- Trick Date D-Trick Date  |Instructor Bucks Application
Haz-Mat Tech Refresher 16 August 5-6 Nav. 3-4 Sept. 18-19 August 11-12  [loe Moehler
BVR - Awareness 16 August 13-14 August 7-8 May 5-6 May 7-8 John Brudzinski
BVR - Operations 16 August 21-22 Sept. 16-17 May 21-22 May 15-16 John Brudzinski
BVR - Technician 16 Sept. 22-23 Sept. 24-25 May 29-30 July 2-3 John Brudzinski
Confined Space Refresher 8 24-Apr 2-Apr A-Apr 22-Apr Jim McCann
MCTO - Decision Making 16 June 2-3 June 4-5 Sept. 2-3 Sept. 4-5 Rick Kane
Fire Fighter Survival 16 June 18-19 Tay 19-20 May 13-14 lune 24 - 25
Row Home [ Townhome FF ‘16 July 28-29 July 14-15 July 16-17 July 10-11 Rick Sheesley
SCBA Emergencies 8
RIT Refresher 8
Ropes and Riggings Refresher 8 23-Apr 25-Apr 28-Apr 21-Apr Robert Opett
Total Hours per 5hift 144

4 All Classes will begin at 08:30 unless otherwise noted.
Total Department Hours 576

Each shift conducts many Company level training evolutions on individual skills. Examples

Just a few. EMS training is not included and there were 24 hours of CON-ED complete

include ground ladders, hose line management, firefighter survival, and using SCBA ar§

Putting the Department well over 600 hours of training.




Vehicle Maintenance

6 Engines (4 Front line and 2 Spare)

2 Aerial apparatus (1 Front line and 1 Spare)
1 Heavy rescue

2 Haz-Mat vehicles

1 Command Vehicle

6 Staff / Utility Vehicles

2 Specialty Trailers

In 2014 the Fire Department worked with Fleet Maintenance to cut cost as well as
institute a Preventative Maintenance schedule for all fleet vehicles.

e  During 2014, Fleet Maintenance along with Altoona Fire Department processed 328 vehicle
maintenance requests.

e  During 2014, the Altoona Fire Department spent $59,324 in vehicle maintenance issues.



EQUIpMEnt Maintenance

64 New SCBA cylinders were purchased to replace the ones that had reached
the end of serviceable life

A preventative maintenance plan for our breathing air compressor was
established with Electric Motor Supply to ensure consistent service

A preventative maintenance plan for our fire suppression pumps was
completed with Kaza Fire Equipment to ensure efficient operation of the fire
pumps in emergency situations

A new equipment repair tracking system was fully implemented to more
efficiently track repairs and service to equipment other than vehicles

All required services and inspections were performed on Fire Department
Personal Protective Equipment in order to meet all current standards and
requirements



Facilities = Station Locations

Altoona Fire Department

Station Information

Station Location Year Eguipment at This Location
Designation Constructed
310 1319 Washington Avenue | 1927 Engine 311, Truck 351, Staff Vehicles:

301,341,342 (Pick-up Truck)

320 515 North Second Street 1979 Engine 312, Hazmat 362 (Truck), 363
(Trailer),
330 530 Crawford Avenue 19278 Engine 313, Engine 315 (Reserve),

Rescue 332, 333 (Rescue Trailer)

340 39260 Sixth Avenue 1951 Engine 314, Engine 316 (Reserve),

Engine 317 (PRR Mack)

i50 1320 Washington Avenue | 2007 Truck 352, Hazmat 361

(Communications Bus)




Facilities

We have 4 Fire Stations and a Training Facility that serves as an additional Fire
Equipment Storage, Emergency Operations Center for the City, and Council
Chambers.

We have engaged McCarl’s Preferred Services in a Preventative Maintenance
contract for HVAC and heating systemes.

Through a Preventative maintenance program, we were able to get the Station 1
Air Conditioner units through another cooling season.

Due to grant funding, we now have permanent generators at each of our fire
stations. These stations will now be able to serve the community as heating or
cooling shelters during emergency situations.

Each station has continued an established preventative maintenance schedule )
that the firefighters perform to keep the fire stations operating efficiently.



Fire [nspector Report

Fire Investigations

Fire Investigations conducted: 60
Total Fires (All types): VNG
Fire Causes:
Incendiary: 14
Accidental: D
Undetermined: 21

Natural: 1



Fire [nspector Report

Inspections

Rooming and Boarding Homes: 12
Domiciliary Care Homes: 22
Business and Commercial: 49

Total Inspections Completed 83



Fire Loss Analysis

Fire Loss Analysis
Alarm Date Between {01-01-2014} And {12-31-2014} and Incident Type = "111 *
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’W
B saved

During 2014, $4,463,500 of property was involved in fire.

$856,120 was lost due to fire damage.

This means that $3,607,380 worth of property was saved during )
2014



Juvenile Fire Setter Program

Mission Statement;:

To prevent loss of life and property by identification and intervention of young people
who have shown a tendency to start fires.

2014 Juvenile Cases
In 2014, the Altoona Fire Department’s Juvenile Fire setter Program received 10 referrals,
one of which was female and nine were males.

AFD Juvenile Fire setter
Team Members

Fire Inspector Timothy A. Hughes Program Coordinator
Captain Michael L. Falchini Intervention Specialist
Firefighter C. Thomas Andros Intervention Specialist

Firefighter Joshua D. Link Intervention Specialist )



Eire Prevention - Education

Fire Education

Public Attendance Summary
January 1, 2014 through December 31, 2014

Description Adults Children
Exhibitions 309 1189
Fire Drill 1239 3098
Fire Extinguisher Training 304 10
Fire Prevention 353 2992
Staff In-service Training 347 0
Job Shadow 6 3
Station Tours 117 380
Display 134 133

Totals 2809 7805



Thank You notes

Lily Pond Child Development Centers

2713 West Chestnut Ave.

) -KIDS o
% FIRSt e
fax 814 949 2052

BLAIR COUNTY

October 27, 2014

Altoona Fire Department
1319 Washington Ave #2
Altoona, PA 16601

Dear Altoona Firefighters:

I'am writing on behalf of Kids First/Lily Pond Child Development Centers to express our sincere gratitude
for coming to visit our center and teaching our children about fire safety. All of our children were excited
to see that the firefighters came to visit again this year| They absolutely loved meeting Tyra, as welll It is
always wonderful to see the passion you have for teaching children the importance of fire safety.

Kids First Blair County is a 501(c)3 non-profit educational organization with a mission to promote the
optimal development of all children through high quality early education and child care, providing
parents with peace of mind as they work or go to school. Kids First operates ten child care centers in
Altoona: The Lily Pond Early Learning Center provides a nurturing and educational experience for more
than 120 children ages 6 weeks to 5 years old. The Lily Pond Before and After School Programs provides
on-site child care at eight Altoona School District elementary schools. During the summer months, the
Lily Pond Summer Camp Program provides a safe, fun and educational for growing school age children
who still require supervision yet crave summer adventure.

' Your organization continues to prove to be a caring piece of our community. We appreciate your
prompt and consistent willingness to help. We hope to see you again next year! Again, thank you for
your generosity and willingness to support our program's efforts,

Sincerely,
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Thank you notes
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Thank you notes

Apcanchis Imenmedate Urit(8  Phons 6148400223
4500 Sbah Avarn Fac 8140490984
Awcora , PA 16600 Errad: www IuOB.c0g

Dear Altoona Fire Department

We would like to take this opportunity to thank you for attending the
annual 8% grade career fair. Your support was cssential in making this
year's fair a success.

Becausce you generously donated your time and resources, our students
gained a wealth of information about their future career paths. We truly
appreciate your support. We hope to see you next year.

Sincerely,

J Ll Yduﬁ

Julie Rishel, Brandy Harpster, Emily Deemer, and Louise Beamer

“ \ o
N 1401 12" Avenue
(¢ Firgt Altoona, Pa. 16601
5 e L,
- efliceigfesiulbiramlisoaco
/' CHURCH Facoe: 814 942.3816 Fav: 814942.1539

Joterin Paster: (e Revercend Barry Folinar

January 14, 2014

Altoona Fire Department
1319 Washington Avenue
Alwona, PA 16601

To Whom it may concemn;

We would like to express our appreciation for your prompt response to our
emergency water leak on January 9, 2014, Itis comforting to know that we
have the support, expertise and service of such a fine company in times of

urgency.

Please thank all those involved in helping to guide us and alleviate our stress
on that day.

Sinccmly: s
:-{ rJ Z?/
Fred Reigh,

President
First Evangelical Lutheran Church



